ALL WELLS INTERNATIONAL CO.,LTD

Address: 81 Street, Toc Tien Commune, Phu My Town, Ba Ria
Vung Tau Province

Tel: 02543.948.427

CAM KET
V/v: Tudn thi cdc cong wée vé bio vé phu nit va ngudi lao
dong

Can ctr theo Cong ude 190 ctia T6 chire Lao dong Qudc té:
Loai b hanh vi bao luc va quay r6i & noi lam viéc.

Cén cir Cong udce 111 cta TS chire Lao dong Qudc té: Phan biét
doi xur trong tuyén dung va nghe nghiép.

Cén clr cong udc CEDAW: Cong ude x6a bdé moi hinh thic
phén biét doi xir voi phu ni.

Nham xay dung mot méi trudng lam viée tot hon cho ngudi lao dong
va vuon tdi sy phat trién bén viing hon, nay Cong Ty AllWells cong
khai tuan thu cdc cong udce vé bdo vé phy nit va nguoi lao dong, nhu

sau:

1.

Quay roi va lam dung tai noi lam viéc:

Cong ty cam két tuan thu cdc quy dinh cta phép luét vé phong
chéng qudy rdi va lam dung tai noi lam viéc

Cong ty cam két ton trong, thic ddy va ghi nhan moi ngudi déu
co quyén lam vi€c trong mdt mai truong khdng ¢ bao lyc va
qudy rdi . Toan b ngudi lao dong duge dbi xi bang su ton
trong va gin gitr pham gid. Khong c6 bat ky ngudi lao dong nao
bi qudy réi hodc lam dung v& mit thé chét, tinh duc, tAm ly
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COMMITMENT

Re: Comply with conventions on the protection of women and

employees

Pursuant to International Labor Organization Convention 190:
Elimination of Violence and Harassment Convention in the
workplace.

Pursuant to International Labor Organization Convention 111:
Discrimination in Employment and Occupation.

Pursuant to CEDAW Convention: Convention on the Elimination of

all forms of Discrimination against Women.

In order to build a better working environment for employees and
achieve more sustainable development, All Wells Company publicly
complies with the conventions on the protection of women and
employees, as follows:

Harassment and abuse in the workplace:

The company is committed to complying with the provisions of the

law on prevention of harassment and abuse in the workplace

The Company is committed to respecting, promoting and
recognizing the right of everyone to a world of work free from
violence and harassment. All employees are treated with mutual
respect and dignity. No employee is harassed or abused
physically, sexually, psychologically or harassed, verbally, non-




hogc bi qudy rdi, bi lam dung bang 101 n6i, phi 15i néi. ..

Cong ty cam két ton trong, thic ddy va cong nhéan céc nguyén
téc tu do hi€p hoi,cong nhan quyén thuong lugng tap thé, x6a
bé tat ca cac hinh thirc lao dong cudng buc hay bét budc, thanh
cong x6a bo lao dong tré em, x6a bé phan biét ddi xir trong
viéc 1am va nghé nghiép cling nhu thic ddy viéc 1am bén viing.
Cong ty cam két ddm bao ngudi lao dong c6 quyén tir chdi lam
viéc trong trong nhitng tinh huéng ma ho ¢6 vién dén hop ly dé
tin tudng réng ton tai nhiing nguy co bao luc va quéy rbi, dam
béo viée tlr chdi s& khong dan dén viéc bj tra thu hay phai génh
chiu nhitng hau quéd khong dang co.

Cong ty cam két ban hanh va trién khai thyc hién cac chinh
sach phong chdng van dé bao luc va qudy rdi véi su tham khéo
y kién clia nguoi lao dong va dai dién nguoi lao dong bén canh
viée gido duc huan luyén nang cao nhén thic vé phong chéng
quéy r6i va bao lyc cho ngudi lao dong

Cong ty cam két xdy dung va truyén thong hiéu qué céc kénh t6
cdo, giai quyét khiéu nai, cac hinh thic hd trg, cdc bién phap
khéc phuc mang tinh dp Gng gidi, an toan va hiéu qua.

Cong ty cam két bio vé nhirng ngudi t6 cdo, nan nhan, nhan
chimg va nguoi cung cip thong tin trude sy tra thu hay ddm
bao bdo mat thong tin cac nhén.

Cong ty cam két khong khoan nhuong déi voi bao luc va quiy
rdi, quy dinh c4c hinh thirc ky luat noi bo hodc lién két véi cac
co quan chire ndng dam béo xr ly nghiém c4c hanh vi qudy rdi
va lam dung tai noi lam viéc

Khong phan biét ddi xir, x6a bé moi hinh thirc phén biét d6i
xt v&i phu nit.

Cong ty cam két tuan thi céc quy dinh cla phép luat v& khong
phan biét ddi xir va bao vé quyén loi cho lao dong n.

Cong ty cam két thuc ddy binh dang vé co hoi va vé dbi xur
trong viéc lam va nghé nghiép dé xoa bé moi su phén biét doi

verbally...

The Company is committed to respect, promote and recognize the
principles of freedom of association, recognize the right to collective
bargaining, abolish all forms of forced or compulsory labor, and
successfully abolish labor children, eliminating discrimination in
employment and occupation, and promoting decent work.

The Company is committed to ensuring that employees have the
right to refuse to work in situations where they have reasonable
grounds to believe that threats of violence and harassment exist,
ensuring that refusal will not lead to retaliation or to suffer undesired
consequences.

The Company is committed to promulgating and implementing
policies to prevent violence and harassment in consultation with
employees and employees' representatives in addition to education
and training to improve awareness on prevention of harassment and
violence for employees

The company is committed to building and effectively
communicating denunciations, complaint settlement, forms of
support, and remedial measures that are gender-responsive, safe and
effective.

The Company is committed to protecting whistleblowers, victims,
witnesses and informants against retaliation or ensuring the
confidentiality of personal information.

The company commits to zero tolerance for violence and
harassment, stipulates internal disciplinary measures or liaises with
the authorities to ensure strict handling of harassment and abuse in
the workplace.

Non-discrimination, Elimination of all forms of Discrimination
against women

The company is committed to complying with the provisions of the
law on non-discrimination and protecting the rights of female
employees.

The Company is committed to promoting equality of opportunity



xu, khong ai, khong gidi tinh nao phai chju sy phan biét ddi xur and treatment in employment and occupation to eliminate all

trong tat ca céc linh vuc bao gdm tuyén dung, thoi gian lam discrimination, no person, no gender should be subjected to

viée, thoi gian nghi ngoi, tién luong va phuc loi, thang tién, xur discrimination in all areas include recruitment, working time, rest

ly ky luat, thoi viéc, gido duc huén luyén, nghi huu, an toan, time, wages and benefits, promotion, disciplinary action, termination

stre khoe, chuén toc, mau da, gidi tinh, ton gido, do tudi, tinh of employment, education and training, retirement, safety, health,

trang khuyét tat, xu hudng tinh duc, quéc tich, quan diém chinh ethnicity, color, sex, religion, age, disability, sexual orientation,

tri, nhém xa hoi hodc ngudn gde dan toc. nationality, political opinion, social origin or national extraction.

- Cong ty cam két ban hanh va tuan thu cac chinh sach, dao tao - The company is committed to promulgating and complying with

huén luyén nang cao nhén thire ngudi lao dong vé viéc khong policies, training to raise employees' awareness about non-

phan biét dbi xtr, x6a bo thanh kién, dinh kién, thién kién vé discrimination, eliminating prejudices and gender bias towards

giéi hudng dén cong nhan vai trd clia nam va nit 1a ngang nhau. recognition of the role of employees. The roles of men and women

are equal.

Cong ty cam két tudn thi céc cong ude vé bao vé phu nit va nguoi lao The company is committed to complying with the above conventions
dong nhu trén, hudng dén myc tiéu xdy dung mot moi truong l[am viée on the protection of women and employees, aiming to build a civilized
van minh va an toan cho CNV. and safe working environment for employees.
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